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ABSTRACT 

 

Introduction: Nursing is considered a respectable profession by most sections of Indian 

society and the acceptability of male nurses has increased over the years. Though the male 

student nurses have expressed their discomfort with beginning their maternal-child clinical 

experience, little actually is known about the nature and quality of their experience. 

 

Objective: The study is to explore the perception of male nursing students towards 

obstetrical nursing clinical experience at selected college of nursing in Haryana. 

 

Design: Concurrent triangulation design (QUAL+QUAN) 

 

Setting: The study was conducted at Maharishi Markandeshwar College of Nursing, Mullana, 

Ambala, Haryana. 

 

Participants: 30 male nursing students 

 

Measurements and Tools: The tools used were Attitude Scale to assess the attitude of male 

nursing students towards obstetrical nursing clinical experience and Open-ended 

questionnaire to explore the perception of male nursing students regarding obstetrical 

nursing clinical experience.  

 

Findings: The findings of the study revealed that all of the participants (100%) had 

moderately favourable attitude towards obstetrical nursing clinical experience. There was 

no significant association of attitude scores of male nursing students regarding obstetrical 

nursing clinical experience with selected personal variables. The major themes emerged 

from qualitative data were Obstetrical nursing: through the male nurses’ eyes, Moments 

outside the comfort zone, Walking through obstacles, A helping hand: the motivators, 

Obstetrical nurse- where will I be?  
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INTRODUCTION 

The reasons that men might be reluctant to pursue a career in nursing range from the 

personal to the societal. According to 2008 Department of Health and Human Services 

survey, the number of male nurses doubled over the years that in 2008 they comprised 6.6 

percent of the total RN population. With the current nursing shortage, as well as the 

impending shortage in the nursing workforce because of the aging trend, there is a good 

reason for males to start thinking of becoming a nurse.
1
 According to the National League 

for Nursing, in 2011, men made up 15% of enrollments to nursing programs, 8% more than 

are found in the current workforce.
2
 

India has nurse shortages at every level of the health-care system. According to Mr. Dileep 

Kumar, President, Indian Nursing Council and Nursing Advisor to Government of India, 2.4 

million nurses were needed by 2012 to provide a nurse-patient ratio of one nurse per 500 

patients.
3
 

Male nursing students face more role strain than their female counterparts, especially in 

high touch and personal care such as the obstetrics/gynaecological rotation. Men in nursing 

try to diffuse their role strain by gravitating towards low touch specialties such as psychiatric 

nursing, anaesthesiology, and administration.
4
 

One of the most important things to remember about nursing is that it is a profession; it is 

not a gender. Stereotypically, however, nurses are most often portrayed as females. As 

efforts succeed to break down this gender barrier, more men are becoming nurses. The 

opportunities for men are as widespread as they are for women, but the battle continues to 

eliminate the feminine image.
5
 

OBJECTIVES 

1. To explore the perception of male nursing students towards obstetrical nursing 

clinical experience. 

2. To assess the attitude of male nursing students towards obstetrical nursing clinical 

experience. 

3. To determine the association of attitude of male nursing students towards 

obstetrical nursing clinical experience with selected personal variables. 

MATERIAL AND METHODS 

The approach adopted for the study was Mixed Methods Approach with Concurrent 

triangulation design (QUAL+QUAN). Sample of the study comprised of 30 male nursing 

students of which 17 students were in B.Sc. Nursing final year and 13 students had 

completed B.Sc. Nursing within last four years from Maharishi Markandeshwar College of 

Nursing, Mullana, Ambala. Data was collected after obtaining ethical clearance from the 

institutional ethical committee of M.M. University and formal permission from the Principal, 

M.M. College of Nursing, Mullana, Ambala. Data was collected from 12
th

 December 2012 to 

12
th

 January 2013. 

 

Instruments 

An attitude scale and open-ended questionnaire was used to collect the data. A review of 

related research and non research literature and feedback from the stakeholders helped the 

investigator to develop tools for assessing the perception of male nursing students towards 

obstetrical nursing clinical experience.  
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Data collection procedure 

The students who were pursuing B.Sc. Nursing were administered questionnaire by the 

researcher and questionnaire along with the willingness form was e-mailed to 25 students 

who had completed B.Sc. Nursing from M.M. College of Nursing within past four years. The 

response rate was 52 %. 

 

FINDINGS 

Among 30 male nursing students, majority (96.67%) were in the age group of 20-25 years. 

Nearly half of the male students (46.67%) were Christian by religion. Most of male students 

(56.67%) were pursuing B.Sc. Nursing programme and 43.33% male students were 

graduated. Most of the male students (53.33%) resided in rural area. Majority of the male 

students (86.67%) belonged to nuclear family. Regarding monthly income of family, 30% 

male nursing students had a family income of 20,000-30,000 and 30% had a family income 

of above 40,000, 20% had a family income below 20,000 and 20% a had family income of 

30,001-40,000. Majority of the male students (70%) had no family member as health 

professional. Majority of the male students (90%) had no male nurse in the family.
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All the participants (100%) were having moderately favourable attitude and no participant 

had favourable or unfavourable attitude. This reveals that the male nursing students like the 

obstetrical nursing specialty but do not have very much interest to work in it or they face 

certain barriers which hinders their favourable attitude. 

 

Qualitative Analysis 

Data analysis was guided by Colaizzi’s (1978) framework.
vi
  

 

Rigour 

Trustworthiness was achieved by addressing credibility and transferability of the data.
 

Credibility was maintained by giving a sample of the responses to five experts. These experts 

coded and categorized the data individually. There was overall agreement and consistency 

between the experts’ analysis and that of the researcher. Transferability was established by 

the use of clear inclusion criteria and rich descriptions to enable comparison of the study 

with those conducted in similar contexts. 

The following themes and subthemes were identified after analysis of the qualitative data: 

 

Theme: Obstetrical nursing: through the male nurses’ eyes 

Most of the subjects viewed the subject as an interesting one. Participants recognized the 

importance of the subject and expressed their liking for obstetrical nursing. Participants also 

expressed their liking towards the clinical experience of obstetrical nursing. 

The following subthemes were identified: 

 

Theory, but not practical  

Most of the participants loved to study obstetrical nursing but they had problems when it 

came to clinical practice. Some participants felt that the practical work in obstetrics was 

very embarrassing. 

According to a participant, “Obstetrics is a good specialty. The subject is very interesting but 

I love only theory of it. The practical or clinical work in this field is very embarrassing as I 

don’t feel comfortable in providing care to female clients. It is very embarrassing when they 

have to expose the body parts in front of me.” 

 

No major role 

Many participants felt that there is no major role for male nurses in the obstetrical clinical 

area. In the words of a participant, “I don’t personally like the specialty of obstetrics. It offers 

limited scope for male nurses. Male nurses are hardly seen in any obstetric wards in our 

country.” 

 

Low dignity of male nurses 

Many participants felt that there is very low dignity of the male nurses working in obstetrical 

units. They felt that male nurses are looked down in obstetrical units and the perception of 

the people around made them feel uncomfortable while working in obstetrical area. 

 

Non- acceptance 

Participants felt that even if they felt comfortable in providing obstetric care, there was low 

acceptance by the receivers of care or their relatives. According to a participant, “Male 

nurses have an important role in obstetric nursing but there is low acceptance by the clients. 
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Most male nurses are interested to work in this area, but due to the less demand and 

acceptance in our country, they don’t choose to work in obstetrical units.” 

 

Personal embarrassment 

Though the participants agreed that cultural beliefs and people’s mentality are responsible 

for fewer males in obstetrical nursing, some of them expressed personal embarrassment as 

a factor that hindered their work efficiency in maternity units. 

 

Societal perception 

The participants believed that societal perception regarding male nurses is not good which 

leads to dissatisfaction. People consider nursing as a purely female profession. 

A participant quoted, “Cultural beliefs of the client lead to problems when I provide care. The 

belief of the people is very difficult to change sometimes. They feel that the nurse is always a 

female.” 

As per the item analysis of items on the attitude scale regarding the attitude of male nursing 

students towards obstetrical nursing clinical experience, 46.67 % students agreed that more 

male students are to be motivated to join obstetrical nursing so as to change the societal 

perception. 

 

Low job satisfaction  

Participants felt that many factors causing hindrances are unavoidable and they would 

ultimately lead to low job satisfaction. 

According to a participant, “Male nurses should not be practicing in this area because they 

will have to face many problems which would lead to dissatisfaction ultimately. So, even if 

the male nurse is interested to work in the specialty, the barriers would force him to switch 

job to another field of nursing.” 

The qualitative responses can be correlated with responses on the attitude scale where 

56.66% students agreed that there is less practical exposure of male students in obstetrics 

as compared to female students. 

 

Theme: Moments outside the comfort zone 

The subthemes included: 

 

Ethical dilemma 

Frequent refusal of care from the female clients made the participants to sadly choose 

between their duty and client comfort. This decision making was a difficult task for most of 

the participants. 

According to a participant, “Frequently, there is refusal from female clients. They show that 

they are feeling uncomfortable. Such a situation often leads to a dilemma to whether I 

should leave the care and hand over the work to a female nurse or I should continue giving 

the care irrespective of the will of the client.” 

 

Uncomfortable moments 

Most uncomfortable procedures according to the participants was breast examination and 

per vaginal examination. Conducting delivery was stated as an interesting experience by 

many participants.  
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A participant quoted, “Perineal care and breast examination are uncomfortable procedures. 

Patient feels insecure and uncomfortable and refuses to co-operate at times. Conduction of 

delivery is not uncomfortable because there are other staffs around. But when I go for 

assessment and examination like breast examination, the client is very uncomfortable.” 

The responses on the attitude scale also revealed that 53.33 % male nursing students were 

more comfortable with the procedures like abdominal examination and recording vital signs 

of female clients rather than performing a vaginal examination.  

 

Theme: Walking through obstacles 

The subthemes included: 

 

Good interpersonal relations 

Good interpersonal relations (IPR) with the clients was identified as an important factor in 

reducing the level of discomfort in providing care. 

A participant quoted, “Maintaining good IPR with the client helped a lot. Establishing the 

trust was very important. Once the client trusts you most barriers are overcome and I felt 

more confident. Explaining the procedure beforehand also helps to make the client 

comfortable.” 

The analysis of items on attitude scale also showed that 46.66 % students agreed that 

making a good IPR with the mother in labour helps to win her co-operation while conducting 

delivery. 

 

Privacy 

Privacy was the main concern as expressed by the participants. Providing privacy to the 

client helped in reducing her fear regarding exposure of body during examinations. 

A participant quoted, “I ensured proper privacy with screens and drape sheets and made the 

mother maximum comfortable before starting the examination.” 

 

Accompanying a female peer  

Accompanying a female peer while going to the client was the most adopted strategy of the 

participants. They felt that this way the client as well as they were comfortable. 

According to a participant, “Accompanying a female colleague while giving care to female 

clients was useful in case of refusal from her. 

The responses on the attitude scale also revealed that 60 % male students strogly agreed 

that they felt more confident while providing care to female clients along with female peers. 

 

Theme: A helping hand: the motivators 

The subthemes identified were: 

 

Peer support 

Participants appreciated the support of the peers during clinical rotation and expressed the 

ways in which the peer group supported them. 

In the words of a participant, “Presence of peer group is a good moral support and I feel 

more confident. Sometimes, the client is not willing to receive care or sometimes a relative 

would refuse. At all these times, my colleagues helped me to make the client clear about the 

importance of care.” 
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According to the item analysis of items on attitude scale, 46.66 % students agreed that male 

peer support very often helped them to be comfortable during obstetrical clinical postings. 

Faculty support 

All participants expressed the importance of faculty support during clinical postings and the 

encouragement got by them. 

According to a participant, “Faculty support was very helpful during clinical postings. Faculty 

acted as an inspiration and helped me to decrease embarrassment. I could approach them 

whenever I faced any problem. They helped to develop the rapport with clients and made 

sure that we did not face any problem.” 

The item analysis revealed that 46.67 % agreed to the important role of female faculty in 

providing confidence while performing clinical procedures during obstetrical clinical 

postings. 

Theme: Obstetrical nurse- where will I be? 

The subthemes identified were: 

Preference on basis of salary 

Many participants expressed their wish to work in obstetrical units if they were offered a 

good salary. 

A participant quoted, “I would work in this specialty if I get a good hospital and an attractive 

salary. Male nurses are more competent in providing emergency obstetric care.” 

Preference for abroad 

Participants had a belief that the work environment for male nurses in obstetrical units 

would not be the same in abroad and hence some of them showed the interest to work in 

this specialty abroad. 

According to a participant, “Yes, I would work in this specialty but not in India. In abroad, 

people have more respect for nursing and male nurses and they pay really good.”  

Public Awareness 

Participants felt that male nurses have low acceptance in the society due to the lack of 

awareness among the public regarding the role of a male nurse. 

According to a participant, “Awareness of the people about the role of male nurse is very 

important. Many people don’t know that a male can also be a nurse. Media can portray 

male nurses in a better way.”  

CONCLUSION 

Participants had varied perception towards their obstetrical clinical learning experience. 

Though male nursing students faced many barriers while providing obstetric care, they 

adopted several strategies to overcome those barriers and provide care. Participants also 

shared their individual experiences regarding their interaction with female clients, peers and 

faculty. They also gave their suggestions to retain males in the obstetrical nursing specialty. 

 

DISCUSSION 

The present study findings indicated that refusal of care by the female client was a main 

barrier in providing obstetric care. These findings were consistent with the findings of the 

study conducted by A Eswi, Y El Sayed (2011) who explored the learning experience of 

Egyptian male student nurses attending maternity nursing clinical course at Cairo University 

Maternity Hospital and the study concluded that amongst a number of stressors reported by 

students during their clinical training, refusal of women to receive care by a male student 

nurse was reported by 34% of the participants.
vii
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The results of the present study indicated that the male nursing students viewed obstetrical 

nursing as a female-centered specialty. This finding was consistent with the study conducted 

by Patterson BJ, Morin KH (2002) in which maternal-child nursing was viewed by male 

students as a woman's domain. Another similar finding was the role of faculty, which was 

found to be supportive and co-operative in the present study and in the study by Patterson 

BJ, Morin KH (2002), the male students expressed that faculty played a significant role in 

clients' responses to the students and in providing a supportive learning environment.
viii

 

The findings of the present study revealed that participants felt that a male doctor was 

more trusted by the patients when compared to a male nurse which is consistent with the 

findings of the study conducted by Wang et al. (2010) as the participants of the study felt 

that patients trust physicians more than nurses in the hospital.
ix 

The findings of the present study indicated that the participants experienced discomfort 

while providing obstetrical care and used various strategies to overcome them while 

providing care which included maintaining a professional attitude, explaining the procedure 

to the client, handing over the procedure to a female peer and providing privacy. This was 

consistent with the study conducted by Inoue M, Chapman R, Wynaden D (2004) where it 

was found that male nurses often experienced various negative feelings while providing 

intimate care to female clients and used several strategies to assist them during care 

delivery which included suppressing the feelings of embarrassment and focusing on the task 

at hand, asking female nurses to perform a procedure if female clients reacted negatively 

towards male nurses, giving detailed explanations to clients about what the procedure 

involved, and minimizing the amount of body exposed during the delivery of intimate care.
x 

The present study findings showed that male nursing students did not feel comfortable in 

obstetrical clinical rotation and they faced non-acceptance either from the clients or from 

the nursing staff. These findings were consistent with the study findings of Wood, Terry 

conducted in 2006 where they found that male nursing students felt unwelcome in the 

obstetrical clinical rotation.
xi 

The present study found that there was no significant association of attitude scores of male 

nursing students with selected personal variables. These findings were consistent with the 

study findings of Gambill, Kay where there was no significant association between 

demographic characteristics and students’ perceptions of their maternity clinical 

experience.
xii 
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